Partners
1) UniTS - Università del Terzo
Settore / University of Third Sector
(Italy)

Website: www.uniterzosettore.it
Tel.: +39 335 6244383
Email: europa@uniterzosettore.it

2) BFI OÖ - Berufsörderungsinstitut
Oberösterreich / Institute for vocational advancement Upper Austria
(Austria)

Website: www.bfi-ooe.at
Tel.: 0810|004005
Email: service@bfi-ooe.at

3) KMOP - Family and Child Care
Centre (Greece)

Website: www.kmop.gr
Tel.: +30 210-3637547
Fax: +30 210-3639758

4) Asociación de Personas Participantes Àgora / Association of
Participants (Spain)
5) North West Regional College,
Derry~Londonderry
(United Kingdom)

Email: european_projects@kmop.gr

Website: www.edaverneda.org
Tel.: 0034/ 93.256.57.79
Fax: 0034/ 93.266.07.81
Email: agora@edaverneda.org

Website: www.nwrc.ac.uk
Tel.: +44 (0)28 7127 6000
Fax: +44 (0)28 7126 0520
Email: michelle.simpson@nwrc.ac.uk
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Webpage: www.validvol.eu
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Validation
of key
competences in
voluntary
service
organisations

Senior Volunteers: “It’s Never too Late to Learn New Skills”
About “ValidVol”
According to the third Demography Report of the European
Commission, the percentage of people over-65 is predicted
to rise to over 30 percent of the total population in 2060.
This statistic affirms that our society is ageing. However,
this should not be seen in a negative way, but rather as an
opportunity for new forms of solidarity. To this regard, it has
to be highlighted that senior demographics, those aged over
50, are increasingly involved in volunteering activities. As a
matter of fact, the number of older people volunteering is
increasing all over the European Union.
Volunteering is an opportunity not only to be socially active
and to feel part of civil society, but it is also a way to gain
skills and competences. Volunteering can
be considered as a
natural learning environment, especially for
those that fall outside
of the formal educational sector or that
find it difficult to reenter the labour market. Therefore, in order
to improve their options should they decide to re-enter the
labour market, it seems fundamental to properly validate
those competences.
For this reason “ValidVol” intends to take advantage of the
significant progression that has been made across Europe
on validation of non-formal and informal learning, through
volunteering. Thereafter, “ValidVol” will develop a system
that could be used to validate the key competences acquired by senior volunteers.
In so doing, “ValidVol” intends to contribute to the creation
of instruments, models, and schemes which validate and
clearly identify the key competences that have been gained
by volunteers.
Providing this recognition could motivate senior volunteers
to be involved in additional adult learning activities and may
also facilitate or improve their employability.

only as a way to provide a social service to the local community, but
to gain certification of their key competencies by recognising the
non-formal/informal experience they will have acquired. More specifically, the objectives of the project are:
1. to create a model of validation of key competences acquired
during senior volunteering and to test it;
2. to promote the acquisition of key competences through senior
volunteering;
3. to set up a European system of recognition of competences
acquired
through
non- form al
and
informal learning by
people aged over
50;
4. to promote the
exchange of good
practices at European level on validation of key competences in non-formal
and informal learning for people aged
over 50.

Activities
The activities will be implemented according to the bottom-up approach, where the target group and stakeholders will be involved
from the very beginning.
Each partner organisation will set up a national network including
the major stakeholders. The network will sustain the partner organisation in the implementation of all activities in their country. The
project stakeholders are: voluntary service organisations, training
agencies and vocational schools, NGOs, professionals in the educational sector, policy makers, local, regional and national authorities,
employment offices, trade unions, and employer’s associations.
The most important activities are:

 To develop a system for the validation of the key competences

of volunteers in the partner countries taking into account the
experiences gained in other EU programmes;

 To test the validation system in the partner’ countries;

Objectives
“ValidVol” aims to increase the employability of people over
50 by encouraging them to take part in volunteering not

 To develop a model for validating key competences;

validation process translated in the partners languages.

Expected outcomes
The project’s tangible outcomes will be the validation system
of key competences acquired by senior volunteers during
their volunteering and the handbook on how to apply the
validation system in volunteer associations. The project’s
intangible results can be identified in a better recognition
that volunteering is a “natural” learning environment that
can complement formal education and training.
Thanks to the recognition of knowledge,
skills and competences acquired through
the
volunteering
experience, senior
demographics will be
able to easily identify
their learning outcome. In addition, the
project contributes to
equipping this particular demographic with competences that they may need in
order to manage changes and to remain active in society.

Key competences
According to the “European Framework for Key Competences for Lifelong Learning” adopted by the Council and the
European Parliament in 2006, the key competences are
those which all individuals need for personal fulfilment and
development, active citizenship, social inclusion and employment. The eight key competences, defined as a mix of attitudes, skills and knowledge are equally important and, in
most cases, are all necessary for the development and the
fulfilment of a person. They are interdependent and concern:
1) Communication in the mother tongue; 2) Communication
in foreign languages; 3) Mathematical competence and
basic competences in science and technology; 4) Digital
competence; 5) Learning to learn; 6) Social and civic competences; 7) Sense of initiative and entrepreneurship; 8) Cultural awareness and expression.

 To draft and publish a handbook for operators in charge of the
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